Task Force on McMurry’s Native American Connection

Fall 2008

Committee Findings
1) We became Indians because of our heritage.  However, most terms, graphics, and practices related to the Native American culture became traditions because of our Indian mascot, not because of our heritage.

2) It is impossible for us, as non-Native Americans, to accurately determine whether certain text, graphics, and practices are respectful or disrespectful to Native Americans.

3) Furthermore, it is likely that any cultural/ethnic group will have disagreement among its own members regarding whether certain terms, graphics, and practices are offensive.

4) In some instances, our textual or graphic representations or practices might be considered to be neither respectful or disrespectful.  (ex. Shooting of the Arrow)
5) Some practices in themselves are not questionable; how we perform those practices, however, may be a concern. 
6) Careful research before introducing new practices helps to insure that they honor the Native American culture. (ex. Kosenko and Vision Quest)

7) Regardless of how traditions have evolved, we as a University demonstrate pride in our Native American connection.  New students, older students and alumni exhibit strong emotional ties to the identity once associated with the Indian mascot.  Even without the mascot, the identity remains.

Recommendations
1) Establish an advisory committee made up of our tipi judges, current Native American students, and resident content experts, to continue evaluation process of our textual and graphic representations and practices to insure that we bring honor to the Native American culture.

2) If areas of concern are discovered, the Traditions Committee will develop recommendations for change to the President’s Council and McMurry Student Government.

3) Host  a “Heritage Week” during the Spring to educate and honor Dr. Hunt’s contributions and his connection to the Kaw Indian tribe.  Included will be a “Founder’s Day” celebration, as well as a seminar/forum on Native American Cultures of the Southwest, and erection of tipi village.
4) Establish a long-range strategy for addressing “mascot” issue with alumni and current students, including development of a plan for on-going communications and establishing a forum for obtaining input from alumni and students.  This should be undertaken whether the University maintains its “no mascot” status or if a new mascot is adopted.
